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  I am deeply grateful for JM 

Smucker, a public company that stands 

out as a light in the American market-

place. Even though most Americans 

readily recognize and respect the 

Smucker brand, few are familiar with 

the solid principles and values upon 

which this business was founded and 

continues to operate. Because of the 

abundant evidence of authentic Ameri-

can values in its corporate culture, it 

has earned our designation as an 

American Hero Company and is cur-

rently held in both our American Val-

ues Equity and American Values Index 

portfolios. After being subjected to our 

rigorous Values-First Research proc-

ess, which evaluates companies on 

four key values: Integrity, Humility, 

Diligence and Caring, it scored an im-

pressive 444 out of a possible 500 

points. That score ranks Smucker 4th 

out of a total of the 116 companies that 

comprise our American Hero Com-

pany Universe. 

 We believe companies like 

Smucker will, over the long term, out-

perform their competitors and be good 

investments for our portfolios. In fact, 

over the last 5 years Smucker stock 

(symbol SJM) had an average annual 

return of 9.7% as compared to the S&P 

500 return of only .4%. But, there is a 

much more important reason we invest 

in American Hero Companies like JM 

Smucker; they make valuable contri-

butions to American culture and, there-

fore, help build a better America. In-

vestors holding Smucker stock play an 

important role in encouraging and sup-

porting what is good in America. (Of 

course, financially speaking, it is nor-

mally better to own Smucker when the 

stock is reasonably priced.) 

 In 1897 there were probably many 

producers of apple butter and apple 

cider, but what made Jerome Monroe 

Smucker's products different was qual-

ity. Smucker, a Mennonite from Orr-

ville, Ohio, signed every lid of every 

crock of apple butter as his personal 

guarantee of care and quality. It was 

decided early on that the company was 

going to provide a quality product, at a 

fair price and follow sound principles. 

Using this simple, but not easy, strat-

egy, the company grew and prospered. 

Today, these sound principles are de-

scribed in company literature as Basic 

Beliefs and include the categories of 

Quality, People, Ethics, Growth and 

Independence.  

 Many public companies have im-

pressive values statements like 

Smucker, but few have them as well 

protected as Smucker. A key word 

within their Basic Beliefs, 

“independence”, is a key factor in 

helping to protect their values. The 

Smucker family's commitment to inde-

pendence, by maintaining majority 

ownership, has been a critical strategic 

decision. This is extremely rare in to-

day's public company environment, 

but allows them to concentrate on 

long-term growth without undo pres-

sure to cut corners on quality or ethics 

in favor of short term profits. Chic-fil-

a is another company that has zeal-

ously guarded corporate ownership, 

allowing them, like Smucker, to main-

tain a long-term focus and values-

driven culture. 

 Humility is a key American 

value/virtue and one we look for in 

companies. (George Washington por-

trayed that virtue often and even 

turned down the Presidency immedi-

ately following the Revolutionary War, 

which caused King George III to quip, 

"If he does that, he will be the greatest 

man in the world.") One evidence of 

humility at Smucker is their top man-

agement structure of Co-CEO's. This is 

rare in today's corporate environment, 

but is, actually, the practice of  another 

of our American Hero Companies, 

Stewart Information Services (STC). 

 The CEO's Tim and Richard 

Smucker, took over in 2001, and are 

affectionately known as "the boys". In 

keeping with the virtue of humility 

they strive to incorporate key manage-

ment practices like, "listen with your 

full attention, look for the good in oth-

ers, have a sense of humor, and say 

"thank you" for a job well done." 

Tonie Williams, director of marketing 

says she has been thanked more at 

Smucker than in her nine years at three 

other major companies, combined.  

 It appears the caring leadership 

style has been working for Smucker as 

evidenced by their low employee turn-

over of 4%, a figure well below the 

national average. Furthermore, they 

have been listed on Fortune Maga-

zine's annual listing of "100 Best Com-

panies to Work For" list EVERY year 

since 1998 and even obtained the num-

ber #1 ranking in 2004. Employees 

comment about the close, family feel-

ing being one of the best features of 

employment. ... 
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We provide investment portfolios that encourage and support what is good in America. 

Supporting Life, Liberty and Happiness 

Goodness is the only investment which never fails. —Henry David Thoreau 
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 Smucker has preserved a long-

standing commitment to quality. They 

strive to maintain the highest quality 

products in all of the markets they 

serve. But, quality does not stop with 

products. They also have a stated goal 

to maintain quality in manufacturing 

methods, marketing efforts, people and 

relationships. As a parent, I am person-

ally grateful for Smucker’s commit-

ment to quality in advertising as evi-

denced by their support of family 

friendly entertainment. As such, they 

were awarded the "Integrity in Enter-

tainment" award from the Parents 

Television Council for being a respon-

sible corporate television sponsor. 

 In the early 60's Smucker market-

ing agency came up with a catchy ad-

vertising slogan, "With a name like 

Smuckers, it has to be good." I submit 

this slogan has survived for over 40 

years because of two reasons. First, 

and obviously, they have been able to 

maintain an exceptionally high level of 

product quality. The second, but less 

well-known, is that the "good" at 

Smucker is "spread" throughout the 

whole company. There is much dark-

ness in the world, but when there are 

lights like JM Smucker it gives me 

great hope for America. 
 
 

Investment Performance 
 

     Following is the performance of our 
American Values portfolios, before 
fees and expenses.  The S&P (total 
return) figures are calculated for year-
to-date and cumulative as of 4/29/09. 
 

 12 Months Inception Inception 
 2009 to date date 
AV Equity   + 13.05% + 20.95% 4/30/04 

S&P 500 TR    + 19.26%           +6.04%         4/30/04 

AV Index  + 9.69 % 8/11/2009 

S&P 500 TR            +13.08%     8/11/2009 

 

Investment  

and Market Commentary 

January 2010 
George Parks, CFP 

Investment Committee Chairman 

 

 At American Values Investments 

our mission is to encourage and sup-

port what is good in the market.  The 

good about 2009 is that it is over and 

the ending was much better than the 

beginning.  The American Hero Model 

trailed the market as defined by the 

S&P 500 for the year.  The good about 

the model is that it out-performed the 

index during the fourth quarter.  A 

large portion of the variance in per-

formance occurred during the second 

quarter when speculators bid up prices 

of more volatile stocks.  As investors 

began to buy more stable stocks during 

the fourth quarter the difference nar-

rowed.  In 2010 stock prices will con-

tinue to fluctuate.  Over the long run 

stock prices should continue their up-

ward trend. 

 The New Year brings on the rebal-

ancing process.  The first step is to 

analyze the market, looking any com-

pelling reasons to significantly over or 

under weight any sectors.  At this point 

we have not identified any consistent 

reasoning to do so. 

 One idea that is getting much at-

tention is foreign investments.  Morn-

ingstar just released a report saying 

40% of the earnings of the S & P 500 

come from foreign operations.  Many 

investors have more foreign exposure 

than they realize.  Furthermore a con-

servative way to get some foreign ex-

posure is through US multinational 

firms.  Foreign revenues make up close 

to 50% of the American Hero model. 

 The second step is to rank each 

stock by investment merit within its 

corresponding sector.  Once the stocks 

are ranked, we look for any compelling 

reason to make changes.  Compelling 

reasons include but are not limited to 

the addition of new Hero stocks with 

better investment merit and individual 

valuations.  The final selection of the 

stocks to be included in the model 

could also effect sector concentration.  

We will make every effort to select the 

highest quality stock at a reasonable 

price. 

 Once the stocks are selected they 

will be assigned an equal weight.  An 

equal weight discipline facilitates trim-

ming higher priced stocks and buying 

more of better valued stocks.   

 The American Values Index will 

also be rebalanced back to an equal 

weighting.  There will be a few 

switches due to new Heroes meeting 

the qualifications. 

 We should have the process in-

cluding trades completed during the 

first quarter.   

 

 

Note: Please contact your advisor 

if there are any changes in your 

financial situation or investment 

objectives, or if you wish to im-

pose, add or modify any reason-

able restrictions to the manage-

ment of your account. Our current 

disclosure statement is set forth on 

Part II of Form ADV and is avail-

able for your review upon request. 
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